
We applaud the introduction of the Small Business Healthcare Relief Act, bipartisan, bicameral legislation 
championed by Reps. Charles Boustany (R-La.) and Mike Thompson (D-Calif.) and Sens. Charles Grassley 
(R-Iowa) and Heidi Heitkamp (D-N.D.), as a common-sense solution to ensuring America’s smallest busi-
nesses with fewer than 50 employees have access to Health Reimbursement Arrangements (HRAs).

 – Katie Vlietstra Wonnenberg, 
Vice President of Government Relations & Public Affairs, 

National Association for the Self-Employed

Widespread Support for the Small Business Healthcare Relief Act 

The IRS has issued a rule that penalizes small employers for doing 
the right thing - providing help to employees. Employers are strug-
gling with how to maintain employee health benefits in the current 
costly, burdensome, and uncertain environment. This legislation 
takes a good first step in addressing the negative consequences of 
the rule.  Employers shouldn’t be penalized for helping employees 
better afford their coverage. Congress needs to pass this bill as 
quickly as possible.           
    -Joel White, President,
   Council for Affordable Health Coverage

“

 ”
The U.S. Chamber has long supported flexibility in benefit offerings, including the ability to offer stand-alone 
HRAs to help employees pay for health care coverage and services. This bipartisan, bicameral legislation 
marks an important first step in returning flexibility and choice to all businesses and their employees, and if 
enacted, would restore appropriate common-sense options to small business and their employees.
 - Bruce Josten, Executive Vice President of Government Affairs, 

U.S. Chamber of Commerce

This common-sense legislation is particularly import-
ant for small businesses with fewer than 50 employees. 
Even though these employers cannot offer a health in-
surance plan due to prohibitive costs, they would still 
be able to help make healthcare more affordable for 
their workers. We urge Congress to swiftly pass this 
bipartisan legislation so that more employers can help 
their workers meet the high cost of medical premiums 
or out-of-pocket expenses.
 - Tom Woods, Chairman,
 National Association of Home Builders

If there’s an opportunity for a bipartisan improvement 
toward affordable healthcare, this has to be it. There’s 
no real justification for penalizing small businesses that 
do what the law’s strongest supporters claim to want, 
which is to help employees obtain coverage or pay 
medical bills.  This is a rigid and thoughtless bureau-
cratic rule that undermines the purpose of the law, and 
it ought to be repealed immediately.

- Kevin Kuhlman, 
Director of Legislative Affaris,

National Federation of Indpendent Buisness

Farmers regularly take on the roles of CEO, CFO, and HR 
director, in addition to caring for their land and animals. 
This legislation would give farm and ranch businesses, 
which are largely family-run, the flexibility they need to offer 
health care benefits in a way that makes the most sense for 
their employees and their businesses.
 -Bob Stallman, President, 
 American Farm Bureau Federation

We are delighted bipartisan legislation has been introduced 
to permit small businesses to assist their employees with 
health insurance and out-of-pocket costs without being 
subject to egregious penalties of $36,500 per employee.

 – Chris Byrd, Executive Vice President, 
Evolution 1, a WEX company
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